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Abstract : In most university graduate programs, it has long been a standard
or traditional assumption that the main purpose or mission is to help
students acquire academic skills, usually defined as skills related for
scholarly research. Historically, the underlying premise of graduate studies,
for the most part, has been that graduates will pursue academic careers. But
there is now a cultural shift in graduate education. The role and place for
transferable skills (also known as generic skills, or 21°" Century skills) in graduate

education is being recognized world-wide. Transferable skills (TS) are ‘those skills
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that are central to occupational competence in all sectors and at all levels”
(Department for Education and Employment DfEE, UK, 1997), and include project
management, leadership, communication, working in teams and problem solving. They
also include qualities such as motivation, sense of ownership, responsibility,
engagement, confidence and communication. These and more_ are qualities that
employers seek in prospective employees, according to a job outlook survey conducted
on this subject by the National Association of Colleges and Employers (NACE) this
year. The findings nicely complement the list published on Prospectus UK, the official

UK’s Graduate Careers website.

1 Introduction

There has been a shift in culture in postgraduate education, and in higher education in general.
This change has seen the traditional apprentice model being replaced by a new model (Figure 1).
This new model is characterized by students having multiple advisory teams, emphasis on formal
training, and also on a transparent quality assured education framework. Here at JAIST, most of
these changes were implemented when JAIST was founded. A QA assured framework, in the form
of admission, supervision, curriculum and graduation policies were developed by CGEI and all

four policies have now been accepted at institution level.

Cultural Changes in Postgraduate Fducation
L L

Apprentice Model
’ e \
QA training &
assessment
. ——
Isolated
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Self-awareness & formal training
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career broader range of
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(adapted from J. Turner’s report, IAD, Edinburgh University)

Figure 1. A cultural change in graduate education
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Another change in graduate education is the way in which students are taught and/or supervised.
In fact, the emphasis on teaching is shifting towards that of learning. By putting ‘learning’ first,
students are immediately seen as the prime target. With this, issues such as ‘student-centered
learning’, ‘active learning’, ‘student engagement’, ‘self-motivation and awareness’, ‘ownership
and responsibility’ have gained huge importance. With all these changes, TS are in the limelight
as students, faculty members become increasingly aware that students’ careers are not necessarily
going to be academic-orientated. In addition, employers have shown that they prefer
well-educated graduates, with depth and breadth in their area of expertise, and also skills that are

transferable.

At CGEI, JAIST, during the survey on doctoral degree qualifications, we identified some
interesting special features in some of the institutes that could be easily adapted to fit in the
JAIST education system in order to improve the quality of students graduating from JAIST, as
well as their employability potential. A table summarizing the activities is reported under the
survey on criteria for doctoral degree qualification, in this annual report. Here-in, we focus on

what we at CGEI are doing towards advancement of TS to our students.

2 Transferable Skills Project at JAIST

At CGEI, we have formed an interdisciplinary and diverse TS project group comprised of one
faculty member from each School, one faculty member from Institute of General Education (IGE),
four doctoral students from each of the three schools, CGEI Director, three CGEI Research staff,
and a staff member. In total, we have 21 members. CGEI Unit Leaders are also involved in

various capacities. The group meets once a month, and have informal discussions over lunch.

- 277 —



M. erx—REs~y s

The first practical activity towards the TS initiative is a JAIST Poster Challenge (JP Challenge).

The purpose of the JAIST Poster Challenge is to encourage students
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experience in presentation of scientific papers; (iii) demonstrate

poise and mental agility before their peers; (iv) develop skills in
effective communication for dissemination of research information.
More importantly, it is a tremendous opportunity for students to
receive feedback from peers and members of faculty from their own
as well as different disciplines. The students also get a chance to

learn what research other students are undertaking in JAIST. The

value of such an opportunity extends beyond scientific benefits.
The students have a forum on which they can advance their
transferable skills including language abilities, networking, presentation skills, critical and
logical thinking, listening, engagement, and research ownership and responsibility. These
abilities are widely recognized as attractive to employers world-wide. We aim to invite local
industry representatives to observe and interact with the students, offering them advice and a

possibility of establishing valuable connections.

The first JP Challenge will be held during the JAIST Festival in Oct, 2013. Towards
implementation of this particular activity, we have formed an organization committee. (i) The
CGEI Director Prof. Asano is the senior advisor; (ii) The members of faculty (Professors
Yamada-Takamura (MS), Nam (KS), Yoshikawa (IS), and Holden (IGE) are advisors; (iii)
coordinator and chair is Mun’delanji Vestergaard (Mun’de, CGEI), (iv) publicity leader is Prof.

Hasegawa, and (v) management & finance leader is Sunseong Choe (Sai, CGEI).

Another aim of the TS initiative is to encourage/establish student-led activities at JAIST.
Therefore, looking into the near future, the student (voluntary) members of the TS Project have
taken on roles that will ‘naturally’ transition into leaders of the JP Challenge from next year.
CGEI staff and other senior faculty and staff members will then act as mentors and/or advisors.
The students are therefore, part of the organizing committee for the JP Challenge: (i) vice
coordinators & chairs are Wenzhen Wang (MS) and Nguyen Thuy Dung (KS); (ii) publicity
members are Didin Wahyudin (IS); Ryo Hatano (IS), Chaianun Damrongra (Tui, KS), Phan
Huong (MS) and Hangyu Li (IS); (iii) administration & finance are Hemant Choudhary (MS),
Wentao Guo (KS), and Hiroki Himeno (MS); (iv) other supporting roles we have Wei Chen (KS).
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The students have already started taking active roles, working independently in small groups and
presenting their combined collaborative ideas during TS Project meetings for discussion with the

rest of the group.

We are all very excited about this initiative, perhaps the first of its kind in Japan. We hope all
students will take this opportunity to showcase their research, communicate, network, and
enhance many other skills. But most importantly, enjoy themselves by participating in this
pioneering activity. We also hope that faculty members will encourage their students to
participate by impressing on them the importance of the JP Challenge to their research and

student life.

3 Contact

E-mail : initiative@)jaist.ac.jp
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