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The purpose of this study is to propose a new human resource model for
regional vitalization from the viewpoint of action by defining human resources who live in the
region but see the region from the viewpoint of outsider as intermediate human resources, and
analyzing the effect of human resources on regional vitalization as well as their actions. The
community-reactivating cooperator squad was selected to be a representative research target of the
intermediate human resource. This study uses the activity record and interview data of them
conceptualized them on the basis of the text analysis. As a result, this research constructs an
action model to promote regional vitalization by doing so-called institutional work which secures
the validity of value proposal and reforms the institutional factor of the region as well as doing
so-called service work which proposes the value by applying new knowledge to regional resources.
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