JAIST Repository

https://dspace.jaist.ac.jp/

KA R) T (R AT O AT E D W NS I

e HD A RET L

Author(s) F1, =7

Citation

Issue Date 2024-09

Type Thesis or Dissertation

Text version ETD

URL http://hdl.handle.net/10119/19383

Rights

Description Supervisor: BUH R, el Bl B2t 8+

AIST

JAPAN
ADVANCED INSTITUTE OF
SCIENCE AND TECHNOLOGY

Japan Advanced Institute of Science and Technology



159 4 F ) R T

o oo B L GEEReT)

oL i & w0 1EIEE 3655

TR HEAH G649 H 24 H

v o f ;;JXEE&U?4ﬁaﬁﬂé’%j’mﬁxc:%o“b\f:tP/J\i@%‘Zﬁ?El%@)\Mﬁ

vl

WO O® A E B BE ORE  JEEERIEEIN R Bz
I BER [ 2%
VR IFi] Bz
W B I Hiiz
WE o R UERAMERE R HEH %

WMXONEDEE

As demand for tourism has been increasing in recent years, the accommodation industry, which
plays a central role in the tourism industry, is concerned about a decline in the quality of customer
service due to increasingly sophisticated services and a shortage of human resources. In order to solve
the problem for the service quality, it is necessary to develop human resources with hospitality
competence that can respond to diverse needs and co-create value with customers. In the small and
medium-sized accommodation industry, which accounts for most of the accommodation industry, the
human resource development has been relied on the senior employees in each operation, and not been
systematically maintained. In addition, most of the research of the human resource development in the
accommodation industry has been conducted in the large-size accommodation industry. Although the
effectiveness of human resource development in improving the quality of service has been confirmed, it
has been focused on business management research from the management's perspective. In contrast,
there is little accumulation of knowledge on capability development from the employee perspective, as
explained by learning theory (e.g., Kolb, 1984).

This study focused on the acquiring process of hospitality competence for employees, which is
important for the accommodation industry, and aimed to construct an effective human resource
development model for the small and medium-sized accommodation industry from both the manager's
perspective and the employee's perspective.

First, in terms of human resource development from the manager's perspective, we conducted
questionnaire and interview survey to the managers of small and medium-sized accommodation
industry in Ishikawa Prefecture, Japan. Analyzing the results, three important elements for human
resource development (planned on-the-job training, use of manuals, and intra-organizational
communication) were obtained. Next, we interviewed employees of a small and medium-sized
accommodation industry in the same prefecture, analyzed the results using the modified grounded
theory approach (M-GTA), and examined the acquiring process of hospitality competence for the
employees, using the experiential learning theory. The results showed that the acquiring process

progresses through three stages (early, middle, and late). The inner development for employees, which is



the core of the process, is influenced by two types of interactions, one between employees and the other
with customers, and the process is also facilitated by the assignment of new roles outside the main task.

By combining the three elements necessary for human resource development from the manager’s
perspective and the acquiring process of competence from the employee’s perspective, as identified from
the above two perspectives, we were able to present an effective human resource development model. It
was clarified that, to realize effective human resource development for the small and medium-sized
accommodation industry, the three elements from the management perspective and new roles outside
the main task from the employee’s perspective are required to be operated in the appropriate training

periods.
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