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MBO Scorecard for Levels 2-6

Enter Rating (scale of I to 10, where 10 is the highest rating)

1. Quality of work

2. Professional training

3. Business Development

4. Administrative Compliance

5. Internal Investments

6. Mentoring Development and
retention of staff*

Quarterly rating 7.17

Oljnicojoo 3

* Level 6only
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