JAIST Repository

https://dspace.jaist.ac.jp/

iUy UUg o

Tite 0ooO0(oooo (2))

Author(s) oo, 0OO0; 00, OO

Citation gooouogooggug, 21: 773-776
Issue Date 2006-10-21

Type Conference Paper

Text version

publ i sher

URL http://hdl . handle.net/ 101009/ 6532
00000000 DbODOO0O0OoOO0ObOOoDoOobOoog

_ O00O00OThi s materi al is popted he

Rights . : :
permi ssion of the Japan Spciety
Policy and Research Managpment .

Description oooo

AIST

JAPAN
ADVANCED INSTITUTE OF
. SCIENCE AND TECHNOLOGY

Japan Advanced Institute of Science and Technology

re
for

\



2Go01

A ADRFEBIT LZMHREDOF YT - AT A b

OB+ BHERKSFHEN) , MHE— GRBAKRFH)

1. iZCDIT
AR, BERENCIVKRFETHRETHRARS
B DARE Y7 (B RR) DF X VT v RVANZ
DUNT, AFVRADEVELD2D00 B AR~DREBRE
B/HTLEBREL TS,
IHEOBFEINFROKRE S0 = 7 MR H L
R ESMRZEOEAMLICEY, RRARZ28, ERZK

Glo =8N LD EBRNDOEEREANHEZ TIN5,

ZOIOIRFEREBIL, FBE5F BRI DLE,
R RVAVIDRF N R LTS, 1T
FAROBESREICBWTEENZVWREEZRLITND
ZEHLZV. ZTHTLORANRRLH - T, [FROAE
RBITHETIENY ThHD. RFRETEATRIMMELE
LA TREERS 573 CHIEE T DIE0720, R
20, EWIRIE, FFROE, OV T RFERESE
ST Z &Iz s TOB LV 2SN T3,
D572 BARDRVZEEIREBZ G DR EHT
B B0, ETROFEEMERE T HRICAL—X
IZIR DRI A~BND IR EEITV, A OFhE
YENTESZEThD. ZDLE, KEFERAIIEHEEICIR
o7, REOMERBIMAC, BE -8, THL
NPO 728, BIAVF¥ )T AR EFIZ ANDLENRD
2. UPLTHT Iy IR T EEL, TOLIICHE
BRI TEIAMIZ, 223X VT7 SAB3HHI LR
DOIRDTEY, FFERAF NV ORBIZINT T I
RANINDOENRASENTLESNTRIENDHD. &
T, BRI EBERF XV TIZ OV TOH#HES, KD
WARFE DT DB 25 AxX N E F IO b

559, IRV RIAMREDIN —=0 7 RF XV T
BELERTIILOEETHD. ZOL5R N —=7
[Nz, /AR B OLELH LS TR AR %
FERMEDBH DR AMIL TPLZ LD, IRAD AMFELRIZ
DRWBLEZOND. TNODEEITE, KFEFRH
FIZBIBHREIN — =0 7Y VT HBREITHE
BrBEFETDHTHAD.

R E BRI R TEEMHRICH - T, KED
{EHERCHI BRI 72 & DS ARMEIC BB L7 FE 4 DX HRA
=a— BV REBE LR TV, KRZIZRLT, R
B, 77 TAVTHREE, BITREDAT—I RN 5%
AT, ERERBEDO A= —DHRET, A —U T A
RMIRDOL ~L, ZELVNARE, WLOHBDLAILIT
B DA=a—&ERRTDUERDHLE DS,

AFYRZRBNTS 10 BERNZFAROBRIETY,
ZOBIESERTVMAREBINTETCND. 8
ERFERT 7T 4 TR CITE I B D W B DORERE,
BLOHEABROBITRIAE E=F— T DMEBEOR
LVSEDEERE Thole. ZZHEST, REFEIZBITSS
YRTZIT 4 ADRERSZIIFRE DR - ERARY Y
—OHASHLER R, T —F =R RERED LN,
REAL Y =T hRMIBNT SRSz, SHITE
TRBHEOEEOH LDV EST, IYITHENE
HRBERELUTIESITONAIINZo TS b HHA
ARELAFYRATIIRFDO A~ R NERHKBOEIE
ONLESTNRERDL, T7oT 47 DA RITHE
WD BT, BMIZAFYRZELZ RV EV I DT
IV VRV, L LERRIZ B ARSRIANREITNEAF

—773—




UZAOEYEIT, BRFRBIZEODDRIEDORHT
BLBIFOPRVBARIZESTRWNISEILRDERD
N7, UL TICRKENRBBISIC 2 DO KFEDERD
KBERY B, BA~ORBREELDD,
2. REOTHAEIZEDDDIAXIADIEE
HARIZHESLS 1990 FRITIENMEEFE EETAFYR
T, 1996 FIZKBIZBITAFENHEREDOF VT -~
RUA DD DEE (“A Concordat to Provide a

Framework for the Career Management of Contract
Research Staff in Universities and Colleges”) 23/ S,
EAUIBBICIIFNMERDILBLF v T /SR
- FIZBOADIESERSC. TOEFRITIL, 1993 F
hEAL 235797 1 2E ("Realising our Potential: A Strategy
for Science, Technology and Innovation”) {28\ T, [F
ORZFBRINORRIZITHENFEREDMLEET B LF Y
DTN AERREICTHIEBBBEIZLRRbNIZE, £
7z 1995 FIZRMHRE OLBIZEET it HE S EX
TTROZEBESVPEREBREDT-DIZHRNFEEIHE
TV T EATOICEED DB,

BEREREDR 1997 FITTL, BEITE DI -FE
DEITRIEE=F—L, VYRS FIT 1 ADE R %K
DEEALL TV —F VT - A= TF 7 (RCD' D3R
MLEHTz. OSTRE UUKPHIE[E T R oLz RCI
X, 3 AOPRMEELERBEELHL T 2002 1T
FEBLL, RCI ORI TE =y — B REIZY 7
E =R T3 —FLDEIEUC IR EL D,

RCI OEBHMF BIUEDOKY, BFREESIC
BOW TR B OLBHEDF v T R OLENE
OWTERVIRLE RS2SR TS, 2002 FiTiX

! http://www.universitiesuk.ac.uk/activities/rci.asp

2 Office of Science and Technology . 1992 £ M ST Cabinet Office
[ZH>7=h%, B|E (L DTiDepartment of Trade and Industry){ZHBY, &%
% OSI(Office of Science and Innovation) [ZEEH&/E-TINVS.

3 Universities UK DBEFF. URL IZLI T &EBY.

http://www.universitiesuk.ac.uk/

RCI OEREZDLDIZuAA—MNARNBFOEFEIZI
%, "SET for Success: The supply of people with science,
technology, engineering and mathematics skills” L8845
BEE @I —rimE]) ZRHLE. EHED
DRFFEBRSE AM IR E TSRO THNF R
IZDOWTHERY BT, BReF U7 SZADETR, THT
7 Txa—Uy TRRR, R REREE LT ATy
7 RAMEMROEEHERELREL NS, 28, 1
AS—MEE RCI OB EZ T TTI 705 — R T4 —F Al
REINIZHRIYIT T IN—TOBRICHEE
LTW5.

AL 2002 &, 7UANLVKE ILRTOBEE LIV RT
LEAVT, TR TR AE N £
Ehiz. CROS® 2 & ST b=z DFAAE X HEFCE',
SHEFC?, OSEAb07 7 RIZEDEE SN, 17 KE¥EH
2N, 24%DEIEETH-oT. ZETRBMOKFD
ST EERED 10%BREICHT=HE0). LU
Beb AL TERIIL TS

ZDEMTHBER A=V HE DR EIZE-T
OSl 72E8DAIR L7 7o REIT T, SxF 7 mv=
IR RFELRMASE, BRABEGRLICIVERSN
7z,

2005 FIZITEEFRAIT VR (RCUK) IZHFZESF

¢ BMEEILLUT O WEB /KUY AFETTEE.
http://www.hm~treasury.gov.uk/documents/enterprise_and_productivi
ty/research_and_enterprise/ent_res_roberts.cfm
ZOREEORNBLEFTOROBRITOVNTIE, UTOXELHS.
HEESH, IRBIzBHHEZRBAF I OVWT—O/R—-VYGELT
DE—), [IDE RRDEZEHF ], No4d81, pp.65-76, (2006 £ 6 A).

5 Institute for Leamning and Research Technology and the Personnel

Department D BEFF.

8 Contract Research On-line Survey MEEH;. FOBRDBROLTEI -

LN, CROS MIERXBFHE 2005 ZEIZEHE, Careers in Research Online

Survey &7Eofz. EH1Z 2006 £ S 1% BOS(Bristol Online Survey) &7io

T3,

7 Higher Education Funding Council for England MEEFF.

8 Scottish Higher Education Funding Council DESHH.

® Office of Science and Innovation D EEFF.

10 LHitmETHofL MM, BOS Lotz 2006 FRELY BEH 500

RUFIZEBEh TS,

—774—




YUT LS RER P RRESN, Mo =Y RENCLY
BASNT 70 T A0 T OREBFICHRELZY, &
TEBBET T IV  RANMCEANCRE TR
4% RCUK 7AT Iy -T7xn—y 720, {EHiEE
HBE XYV TERTEDITHRAIALIEEZBIET UK
GRAD 7aZ I hB28%BL T, TeN—rHRE]DE
EEELITHEELTZDL TVA.

3. V=7 4= VR KFIZBIT DR A

HEFCE 23 1996 EDOHELIIT CAIRLIZZ YR =%

VAT GITAADT 7 RERT, TR DS
YR e RUAVR T OV I WEERLIZORY =T 4
—LAVRKEFETHD. v FoRI—KEBLITTT NS
KREBZLOIFE TP/ M T, 130> 14 ORFOLHEEL
To. BT aYzIbDT YR RIUA N T FIT 4R
DEFITLUTOLBYTHS.

OQBRWAM O, B

QFDREA(FV=T—ay)

OENEFHT, BEDRE

@EHHE=FY 7 LFHE

Gt &

G OB D E -5

7Yz b AR REBIOEOWE~T

— % — (LR ~OEMERERL A F = — %2 FE
LTHVT - R VAV MO ERIBBEIT, ZOHRER
EHEFXVT 2 R A MREDTZD DY — NV E R
L CABL T3, "Research Career Builder”iZ, #%2
BABLOL~VEHDY, RO FTRAMIZZDHIT

1 FEEL TR Research Careers and Diversity Unit.
http://www.rcuk.ac.uk/rcd/

2 http://www.rouk.ac.uk/acfellow/

% http://www.grad.ac.uk/

' http://gmpcrs.group.shef.ac.uk/

'S Aston, Birmingham, Coventry, Central England, De Montfort, Leicester,

Leeds, Nottingham, Nottingham Trent, Manchester Metropolitan, UMIST,

Salford, Warwick, York M 14 @ K% A%, Sheffield, Manchester,

Loughborough ML\TF D RELBHEL-.

VERAFNERDTEHDOLDTHB. "Skills
Guidebook ™ |ZZ DA DEBYAF AT DNWTHIDTZDD
HART v T, MMEBRLFFE~F—Tr—HD 2 &
EHBHD. "Staff Review/Appraisal Scheme” X, FIRER
JUEAFRRAF VORI EL REMEE TS
HOHLDOTHD. "Checklist” IFAF R E DF ¥ I TIZBIY
57 —XNEODIZRERINTE.

7, EBOX )7 XEOBRBESHTL(KSR),
BAHTHIEAD 3 r AL, TR TERD 4—6 »
AIFEEICKRETHDLL, BZHDTF =7 - UAME
NENRERBLTWBIENH, B2 DN —= 7 T U7
WHHIEL TN,

4-6 Months
Frirst 3 Mouths Core Research Tine Before Congract Contract Erul
Ead
Induction Regular Stafl Review Meelings Prescud of EXTE
Process {implemenring / monitoting of Cantract BEECTANISM
project and personat Review
fo inelnde: dzvelopment) o collect dafa an
to actasa next destination. and
Stall Review S ang¢ Employ; v ‘satety met” and | reasous for leaviay
Meering skills gevetoninent flag up any
and recording of skills and wujor skills
# developinent gapy, 10
comeentrate on usefud for wacking
plauning of ustiyg: in last fow purposss and for
daveloprient wtonths univarsitigs to
Research Career Bailder & motiter
Employment Skifis Handbhooks sffectivensss of
policies and
procedites

B GMPCRS 7Oz MMI&dFvUTXIEOERE

Tal= DB T 7L A 2002 5 T AIZH
fEsh, 2003 £ 1 A ORMERBES TITEL-T, 7
Pz IMIKT Uk, BRI, FxVT A THA—s
VR BN EREI B A RITH )T R
1T TRY, LMW ERMITOUV—Ivay TR CVF
vx, BREEERE 5| SR L Tl

4. A I AR7A—RRFICBIT LA

#9 2500 AR BEIZ DAY I AT +—RKF
WBWTUL, FxUT7 Y —ER BFyIRT4—R %
EHIRRT (OLD) LR THEFROMN —=2 7, Fx

18 htip://gmpcrs.group.shef.ac.uk/report htmi
7 httpy//www.shef.ac.uk/careers/staff/crs

—775—




V7 AROBRTRMEL TVDE,

REL WD —= T a—R 23— AE B HE]
DIRDIL, T TFRTEDINT2>TND. FTA
R P B D7z D1— R”Induction seminar for new
contract research staff” i, FKEFRIZ 1 BT OB SN
TU5. "Job search and interview skills for contract
research staff” & ”"Career review and planning for
contract research staff” {Z4F1Z 6 FIfAfESN TS5 1 B
a— R THD. VWoIEH, "Career 'kick—start’ briefings
for contract research staff” | X7 FF# A LIZITH 30 52
EOBNa—AT, FPABARETHD. HHFREEIC
ROF, DASKZEORIy 7PN TN —RbH
D, RFEOEBRLHEENAEND, AT 4T HHEE, 7
LBYT—var ARV EERo TG, Bl 5 &
UWIZHEEZ A7 D78 @ "Planning for your
retirement” &£V 1 Ha—2bH5.

FX)T Y —ERFEICFEREREELHTRIZILT
WADR, M EEDTOHDFXIT - TRALF—4 1
AFBINTEY, 1 31 OF )T - HAF L REFITH
NBISNTI2> TG, 1IN, BEEDREET — &~
—A”Oxford Careers Network™ %>, HF5Ci#R8/28 D AE
FH M 3EE% T 5 " Emplovers’ Presentations”, &E& %72
ERDOFYVTIZOVTEET "Careers Talks 7283
KIFFER D7D ITRALEN TS,

723 OLI TlITHT 7 - RAMNDEEZRRIT L
A=ARTRI=AP—F—, v R =Ty —EF DT —
AEZBBICRHLTRY, L2 @ETHTIv7 - RALD
FADIDOFHEL 5 B AT TIThhTna. Fi,
KEXZBFETA—F T D= EA b F 471
<”Postgraduate Diploma in Learning and Teaching in

Higher Education” 28 B & B &I —, 3EOT 4

18 http://www.careers.ox.ac.uk/homepage/crs
http://www.leaming.ox.ac.uk/crs/crs.php?page=75

—F T LV EZ2->TNS.

TDIENTIFERZ T HERBI VT VIR T+ — R R
ARZ Ry b =7 LD B RREN TV,

5. BDOYIZ (HA~DIRIE)

1996 DR EFERE R L UF 1997 ££0 RCI 3R LARE,
SENIR— M- TIYRTTIT4ADINE - E &
Ry Mr—AENHFThN Tz, BE, RS
BmioFHor N —=7, S UITHRRBEOBEIT,
EBUADKZIZBNTH AL REEN TS, Fie,
EBRTHROHEE—2, BWHRBRERAOHTANS
AL T2 EDEFELTTHLH TS,

TV T B RFEDIRVMB L ERRBTHIZ LV ELD TA
&N TRY, ZORPIZIILEEFNEETIELOLDN
i1, BEOHIEZ T RIZTIHDHDL, Ay —I 7
ADESHFRUIZLTHBHILHS.

BB —=0 TRV T B OBSIIRNT R R
12725 TEIRKBASN TOBLD TRV, KRR
TREBICBITOFYITHERRAR VARG T T OO
TWA,

AR TITFER U 2D o720, B REE DLW
77 -FHBUTRASNTWAEREZE 2 NE, 77
VT4 T T AAICH IR EOF ) T ERICTHT
LZEEO—IERHHILITABTHS. BN EROF
FUT HNADIRRR, XXV T - RVA MDD DRE
(E52E, 77 T4 TEBO R T REEENCL B
AT DULENRDD.

FATHBARZEINC, AFVAORVBLEF DOEEE
ATEDHOTITRWL, ERENOHEMF B DR
BYEICEOREORREY I C0a00b 5005
EZAIEHD. WTHITE X, BAOKRZECERHEEN
THNSTIBN DBV A EBRLAZNRS, ZRENIC
BBATHY, EETLIILRLETHA).

—776—




